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Tēnā koe  
 
VULNERABLE CHILDREN’S ACT (VCA) 
Many of you have been asking questions about the VCA, especially how to interpret some of the provisions. I 

have been gathering up your questions and taking them to the Ministry for clarification.  Thank you all for contacting me with 
your questions because I can now share the answers with the whole membership. 
 
Below you will find clarification on a number of the VCA provisions which I hope will give you confidence in understanding 
how to apply them. 
 
RELIEF TEACHERS 
The employer can meet the safety checking requirements by: 
• relying on the Police vet that was done as part of the relieving teacher’s practising certificate if issued within the last 3 

years, and then completing the other elements of the safety check as detailed above or 
 

• obtaining documented (written) evidence that safety checking that meets the requirements of the Vulnerable 
Children Act has been done by another organisation  eg confirmed in an email from another employer.  

 
How this applies-  
• If a reliever has taught in your school pre 1 July then post 1 July you can employ them and rely on the recruitment 

process that you initially used providing that a Police Vet was done and this can be linked to the practising certificate if 
issued within the last 3 years and an interview was conducted.  Possibly the only thing that wasn’t done which would 
need to be done post 1 July would be the identity verification. Two forms of ID. 

 
• If you want to employ a reliever in your school post 1 July and they haven’t worked in your school before then you can 

run your own process or you can rely on the process run by another school providing the vetting and screening meets 
the requirements of the Act.   

 
NZPF recommends you get email confirmation from the school that carried out the checks and followed the 
processes required eg interview, referees and two forms of ID, and request a copy of the police vet then put the 
email and copy of the  Police vet  in the reliever’s personnel file. 
 
Exemptions 
From 1 July 2015, the VCA introduces a restriction on people with certain criminal convictions from working as core 
children’s workers. The restrictions apply to people with convictions involving children and/or violent behaviour, including 
child abuse and sexual offending. The specified offences subject to the Workforce Restriction are listed in Schedule 2 of the 
VCA. 
 
In addition, from 1 July 2015, due to changes in the Education Act, teachers with these convictions are not able to hold 
teacher registration unless they have an exemption.  
 
The Teachers Council is aware of several teachers with these convictions and has written to them to advise that they should 
apply for an exemption. The Education Council (as it will be) will give those teachers who are applying for an exemption the 
time needed to go through this process. However, if a teacher is not able to obtain an exemption, then the Education Council 
will take steps to cancel their registration. If the Education Council starts the process to cancel registration, the Education 
Council will take all steps it can to ensure employers are informed. 
 
In addition to voluntary disclosures by the children’s worker, the New Zealand Police vetting result will clearly label the 
criminal conviction history and any VCA specified offences, making it easy for employers to identify where a worker has any 
such convictions. 
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Whose responsibility is it to vet contractors and how do the Education Act and VCA work together?  
If the person is a non-teaching employee or a contractor, as set out below, then the person needs to be police vetted and the 
BOT or school management needs to obtain the vet themselves.  Note that a contractor, in this context, is not a person on an 
employment contract.  
 
The area of overlap seems to arise where an unregistered employee is a children’s worker (eg teacher’s aide) because they 
deliver education services.  In that case it appears clear that the BOT would not only obtain the Police vet but also undertake 
the rest of the safety checking itself, unless another organisation’s safety check satisfied the “on behalf of” requirements. 
 
The relevant sections of the Education Act 1989, that apply now, are as follows: 
 78C Police vetting of non-teaching and unregistered employees at schools 
 78CB Police vet must be obtained before person has unsupervised access to students 
 
STUDENT TEACHERS 
The College of Education will be required to police checked each individual prior to their admission to the teacher education 
programme in which they are enrolled. 
 
Noho ora mai ra 
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